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ralses eyebrows
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DISCONTENT OVER CEO REMUNERATION

EPF, which op’pos:és Shahril's re-election, considers RM71.92 million paymen’t excessive, says MSWG .

-
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NSTITUTIONAL Investors

are unhappy with the remu-

neration received by Sapura

Energy Bhd president and
chief executive officer Tan Sri
Shahrii Shamsuddin.

The remuneration amounting
to RM7L.92 million was equiva-
lent to about 35 per cent of the
company’s net profit for the year
ended January 31 last year.

Minority Shareholder Watch-
dog Group (MSWG) general man-
ager Lya Rahman said the remu-
neration was considered “exces-
sive” by the Employees Provident
Fund (EPF), which had voiced its
unhappiness over the issue.

“We are seeing a very strong

- shareholder activism among the

institutional funds, particularly
when the EPF mooted an idea to
oppose Shahril’s re-election as

the company’s director,” she said
on the sidelines of Sapura En-
ergy’s seventh annual general
meeting (AGM), here, yesterday.

“This is the first time we are
seeing an active stance taken by
the institutional funds,” she
added.

Six resolutions were tabled for
shareholders’ approval at the
AGM,

“Of particular concern is Res-
olutions 1, 2, 3 and 4. While we do
not agree with EPF’s move to op-
pose Resolution 1, we neverthe-
less agree to oppose Resolutions
2 and 3,” Lya added.

Resolution 1 was related to the
re-election of Shahril as eligible
director, while Resolutions 2 and
3 were related to the re-election
of two independent directors Mo-
hamed Rashdi Mohamed Ghazali
and Datuk Muhamad Noor
Hamid.

“We oppose the re-election of
the independent directors be-

cause every year we keep seeing
the same thing happening, espe-
cially with the excessive directors
remuneration,” she said.

According to data from Sapura
Energy’s latest annual report,
Shahril, who owns a
1744 per cent stake,
was paid a salary and
related emoluments of
RM7.24 million.

He was also awarded
with a RM55 million
bonus, which was
based on the prior
year’s group perfor-
mance and achieve-
ments, along with
RM9.34 million in de-

in various benefits-in-
kind.

“We are trying to find the logic
of awarding the executive direc-
tor with an excessive package at a
time when the company is bleed-
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ing losses. We think there was no
proper governance carried out,”
she said.

The corporate governance and
intellectual property rights,
trademarks and branding fee to
Sapura Holdings
were among the mat-
ters that came under
fire as well.

The fees for the
use of “Sapura” and
“Kencana” brand
names amounted to
RM43.4 million in
the fiscal year 2018.

In the fiscal year,
Sapura Energy post-
ed a net loss of
RM2.5 billion on
back of RM5.89 bhil-
lion revenue.

EPF holds a 5.21 per cent stake
in Sapura Energy. Other institu-
tional investors are Retirement
Fund Inc with a 6.35 per cent
stdake and Amanah Saham Bumi-

putera (6.46 per cent).

In a written reply to MSWG,
Sapura Energy said the bonus
payment for the financial year
2018 was based on the group’s
performance and achievements
in the previous year as measured
by the key performance indica-
tors set by the board.

“No shares were vested to the
president and chief executive of-
ficer under the Long Term In-
centive Plan (LTIP) in the finan-
cial year 2018.

“The board of directors is sat-
isfied that its decision made on
the bonus and LTIP at that time
commensurated with Shahril’s
performance and contributions
to the company. The board also
appreciated his voluntary salary
reduction for the third year run-
ning.”

On a query about dividend, Sa-
pura Energy said the board
would consider recommending
one.




